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HEALTH CARE

(An 1SO 9001-2008 certified company)

To

Ms. Princi Tomar

Gram Jalkua Post Khandwa-450881 (MP)

Sub: Appointment letter for the post of QA Executive
Dear Ms. Princi Tomar

This is refer to your application for the above post

It gives us great pleasure to inform you that we hereby offer you the position of QA Executive of
Production Department at our Ujjain Plant in our organization on mutually agreed terms and condition.

You shall be required to join on 16-01-2023

The regular letter of appointment incorporating the detailed terms and conditions of employment
including your salary, benefits and allowances as discussed during the meeting will be issued to you

consequent to your joining.

Please sign the duplicate copy of the enclosed letter as a token of your acceptance for doing the further

needful.

Thanking You

For Askon Health Care.

ASk?Wﬁ Care

ARNSRREGSTERaTORY

Ujjain- 456010 (M.P.), Phone : +91 734 25 19 441

x i IAréa, Maxi Road,
TR, R l.com, Web : www.askonhealthcare.com

E-mail : askonjcs@gmai
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Regd. Office : 33, Narmada Nagar, Annapurna Road, Indore (M.P.) INDIA - 452009

Ph.: 0731-4007443
Mob. 91-9425960315, +91-9926560314

Xy Tl o u 3 z
skin Laboratories Pye. Lid,

(A GMP Certified Company)

MLPL/HR/T/2023/007 April 08, 2023

Mr.Divyesh Chaudhari
Barwani (M.P.)

Sub: Joining Letter Trainee

Dear Divyesh,

In reference to your application and subsequent interview you had with us, you will be appointed as
Trainee in “Production (Packing) Department” in our company on following term & condition. You are

advised to join us at Factory Site Pithampur as soon as possible.

1. Your Date of Joining will be 11.04.2023.
2. Your Training period will be for Eleven month.
3. During training period, you will be paid Stipend of Rs.8010/- per month.
4. You will be governed according to the Standing Order (Under M.P. Industrial Employment Act,
1961). :
5. Please bring the following documents on the date of your joining:
a). Certificate showing your date of birth.
b). Certificate of your qualifications.
c). Four Passport Size Photographs.
d). Copy of Aadhar Card and Pan Card.

e). ID Proof and Residence proof.

Please sign and return a copy of same as token of your acceptance.
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Regd. Office : 33, Narmada Nagar, Annapurna Road, Indore (M.P.) INDIA - 452009

Ph.: G731-4007443

{A GMP Certified Company) Mob. 91-9425960315, +91-9926560314

MLPL/HR/T/2023/009 April 08, 2023

Mr. Ishwar Khernar

Barwani (M.P.)

Sub: Joining Letter Trainee

Dear Ishwar,

In reference to 'your application and subsequent interview you had with us, you will be appoin. d

as

Trainee in “Production (Granulation) Department” in our company on following term & condition. You

are advised to join us at Factory Site Pithampur as soon as possible. ”

1. Your Date of Joining will be 11.04.2023.
2. Your Training period will be for Eleven month.

3. During training period, you will be paid Stipend of Rs.8010/- per month.

4. You will be governed according to the Standing Order {Under M.P. Industrial Employment Act,

1961).
5. Please bring the following documents on the date of your joining: -
a). Certificate showing your date of birth.
b). Certificate of your qualifications.
c). Four Passport Size Photographs.
d). Copy of Aadhar Card and Pan Card.

). ID Proof and Residence proof.

Please sign and return a copy of same as token of your acceptance.

For MAKIN LABOBATORIES PVT LTD




Regd. Office : 33, Narmada Nagar, Annapurna Road, Indore (M.P.) INDIA - 452009

Makin Labormiories Pet, 144, Ph.: 0731-4007443
(A GMP Certified Company) ) Mob. 91-9425960315, +91-9926560314
MLPL/HR/T/2023/008 April 08, 2023

Mr. Jayesh Patil
Barwani (M.P.)

Sub: Joining Letter Trainee

Dear Jayesh,

In reference to your application and subsequent interview you had with us, you will be appointed as
Trainee in “Production (Packing)} Department” in our company on following term & ceondition. You are

advised to join us at Factory Site Pithampur as soon as possible.

1. Your Date of Joining will be 11.04.2023.
2. Your Training period will be for Eleven month.
3. During training period, you will be paid Stipend of Rs.8010/- per month,
4, You will be governed according to the Standing Order (Under M.P. Industrial Employment Act,
1961). '
5. Please bring the following documents on the date of your joining:
a). Certificate showing your date of birth,
b). Certificate of your qualifications.
¢). Four Passport Size Photographs.
d). Copy of Aadhar Card and Pan Card.

e). ID Proof and Residence proof.

Please sign and return a copy of same as token of your acceptance.

'JM'

Factorv : Plot No. 48. Sector - ili. Pithamnur. Dist. Dhar (M.P.) INDIA - 454774 Ph.: N17792-401R78
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—  Annova O +91 8269047772

€ www.annovasolutions.com

® contact@annovasolutions.com

CIN UB3090MP2016PTC040853

Ref: HR/AL/2023-24/2055
Date: 24" Mar'23

To.

Meenakshi Chouhan
iinakshichouhan176@gmail.com

Subject: Letter of Appointment

Dear Meenakshi,

we are delighted to offer you a role at Annova Solutions Private Limited on the following
torms & conditions:

T

DESIGNATION: -
You will be designated as Medical Coder - Trainee.

PLACE OF POSTING:

You will be posted in our office at Annova Solutions Pvt Ltd (hereinafter referred
to as ‘Company’ or ‘Organization’), Indore Location. Your Date of Joining is 18"
Mar 2023. You need to report to work at 7th Floor Block A Metro Tower Near Mangal
City Vijay Nagar Indore. At any time during the period of appointment, you will be
liable to transfer in such other capacity that the company may determine to any
other Departméntl Rranch/ Establishment or any other Company under the same
management without adversely affecting your emoluments and general condition of
service,

REMUNERATION:

Your Monthly Remuneration will be INR 10,000 (Rupees Ten Thousand Only), and
additional allowance of INR 2,000/- which is linked to attendance and continuity in
the program, and additional benefits and perks.

WORKING HOURS:

Your office working hours will be 9 hours (including one-hour break for
Breakfast/Lunch/Dinner/Tea/Snacks) and shift will start anytime between 08:00 am
to 11:00 am depending on the client requirements, you need to work from Monday
to Friday. The shift timings may be amended by the Management from time to time
as per the organizational/client requirement. During probation-period, your working

i days will be 6 days a week from Monday to Saturday. | o

RO 13, Kumar Mohalla, Flat 301, Utsav Residency, Malharganj, Indore 452002 India
514, Shekhar Central, 4-5, Manorma Ganj, Palasia, Indore 452001 India

P

H-701, Metro Tower, PU-4, Scheme No. 54, Indore 452010

117/ va, FISU U IUWET FU-4, 3CNEeme No. b4, indore 452010
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of 12 months. Itis mandatory for vo

5, TRAINING:
a period
rvices with Annova

This 15 an on job-training program for
to clear the training cvaluaions time-to-time to continue your sC
od, your performance shall be monitored regularly. In the
clear the training or non-performance, the Company shall
h immediate effect and the salary will be paid from the
g/training day. You will not be entitled for any

tice pay in lieu of your relieving from the

Solutwons. During this pert
event of your in-ability t0
relieve you of your duties wit
date of joining till your last workin
other compensation, salary or no
organization.

ject to a probationary pericd of 6
your performance and conduct the
d at sole discretion of the management. During
attendance & conduct will be under
¢ ohservation and your services can be terminated immediately due to pocr

performance, disciplinary issues, etc. without assigning any reason or notice/notice

nay thereof. However, you may also terminate the employment during such period.

ny giving 30 days’ prior notice or salary in lieu of notice. Confirmation to employment
will be subject to your performance and business circumstances.

6. PROBATION PERIOD:
Your employment with the Co
months from the date of joining se
probation period may be exlende
probation peridd, your performance,

mpany will be sub
rvice. Based on

7 SERVICE AGREEMENT BOND:

. You shall mandatorily render your service to the company for a minimum period of
6 months. You shall not apply for employment elsewhere during your training period
or service period of 6 months thereafter, without the prior permission of the
company. In case you have already applied and/or appeared in any such test,
interview etc. before joining the service of the Company, in the event of your

selection you shall not join the new organization, unless you have fully complied

with the terms and condition of the Service Agreement Bond. In the event of breach

of this material condition the company shall have the right to recover Rs. 50,000/-

from you as the cost of your recruitment and training.
You shall also sign a separate Employce Employer bond agreement with the company
¢ within 7 days of your joining. The terms and conditions of the said bond agreement

will be read together with this document.

8. TRANSFER:
Your service is liable to be transferred for work in any department/ anywhere in
ies of work. Insuch a case, you will be governed by the

India depending on exigenc
terms and .conditions of service as applicable to the new assignment.

,::" .:‘ r \ -

! }.vw ’,_/ A 5

9w, LEAVE: : e
v, You will be eligibte for paid leaves as per Company Policy.” ; t .~
o L] ~ L P,

e

RO 13, Kumar Mohalla, Flat 301, Utsav Residency, Malharganj, Indore452002 India
Central, 4-5, Manorma Ganj, Palasia, Indore 452001 India

514, Shekhar
H-701, Metro Tower, PU-4, Scheme No. 54, Indore 452010




8269047772
7 Annova ® +91 |
/ (#)] wWww.annovasolutions.com
® contact@annovasolutions.com
CIN US3090MP2016PTC040853

NS:
tails of any research

10. CONFIDENTIAL INFORMATIO
client’s, administrative and

You shall not give out in any manner, particulars, or‘de
process, any trade secret, Contract/f\grccment of the

or organizational matte ential nature clc.

12, NON-DISCLOSURE & INTELLECTUAL PROPERTY
It is required that you do not disclose any of the

Intellectual properties of the Company. If you arc
can lead to termination of your employment instantly ar?d legal
appropriate by the company. ILis mandatory to sign Non-Disclosure Agreem

on the day of your joining the organization.

rs of confid
AGREEMENT:
information or assct as they are the

found violating this agreement, it
action as deemed
ent (NDA)

13.  PHYSICAL FITNESS:
This appointment shall be subject to your being found and certified physically and

mentally fit. Further you are required to maintain yourself in a staté of medical
fitness (physical & mental). In case at any point of time you
are found medically unfit during your services, the Company wil
termination without any notice or payment in lieu thereof.

| be liable for

14. CHANGE OF ADDRESS:
ential address

formed about changes if any in your resid

You shall keep the company in
, & contact information, so as to facilitate Communication with you, and all
communications sent to you at correct address.
15, DUTIES & RESPONSIBILITIES:
s full time and you shall devote yourself

(a) Your appointment in the company i
e business of the company. You will not engage yourself in any other

exclusively to th

gain full employment or business (part - time or full - time) as long as you are
employed in the company. Any action contrary to this shall render your services
liable for termination without any natice or payment in lieu thereof.

(b) You are required to sign the Company ‘Code of Conduct’ Guidelines on the day
of joining along with Service Agreement and will abide by the rules and regulations

mentioned therein.

(c) You are required o deal with the Company’s clients, materials and documents
with utmost honesty. If al any time you are found of moral turpitude or-of any

dishonesty in dealing with the Company’s money, materials and documents, you shall

render yourself {iable for termination without any notice or payment in lieu thereof.

’
ive public any information related Lo any aspect of the

(d) You will not divulge or ¢
company to anyone not employed by the company, including in such activity i [\, ]\ P,
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18.

19.

i - ar ice ¢ it in lieu thereof.
shall render vou liable for termination without any notice or payment in licu t
i ¢ nd
(e) If any dectaration given or information furnished by you to the cgf_ﬂpalny are fou
to be false or if you are found to have willfully suppressed any materia o
during your services are liable to be terminate

information al any point of time rse , :
immediately without any notice or payment in licu thereof. Your cmpl(\)ym?ﬂ;“rzg{
also be terminated with immediate effect on disciplinary grounds and you v/

be entitled for any payment or salary for such termination.

ABSENCE FROM DUTIES: . , :
Your absence for a continuous period of 3 days (including absence vihen the leave is

applied. but not granted) or overstay for a period of 3 days wil{ be' treated as
absconding from the scrvices which automatically lead to termination of your
employment with immediale effect without any notice in intimation from the side
of the Management. In such cases, you will not be entitled for salary,

compensation/benefits and relieving/experience letters in lieu of your absence.
If the termination is within “SERVICE AGREEMENT BOND” period, the terms of the

Bond Agreement will operate.

-

NOTICE PERIOD:
On Confirmation of your services and expiry of the bond period with the crganization,

either party (employee or employer) can terminate the services by giving 30 days’
notice or one-month Salary in lieu of notice. The Company Management reserve the
rights to accepl or reject the notice period buy-out option. The Company at its
discretion, during probation or on confirmation of your services thereof, without
assigning any reason, can terminate your employment on payment in lieu of Notice
Period. Such payment will be calculated pro rate on the basis of your current Fixed

satarn sulfjeerty PaxcbDeduction).

CONTRACT/BOND WITH PREVIOUS EMPLOYERS:
It will be your personal responsibility to discharge all obligations arising out of any

contract or bond with previous employer,

TERMINATION OF EMPLOYMENT:
On termination of this employment, you will immediately hand over the company all

correspondence, specifications, books, documents, client information, literature,
cost data, physical records, Data Card, Laptop/Desktop, etc. belongings to the
company or relating to its business and shall not make or retain any copies of these

items.

STANDING.ORDER- Adherence to Code of Conduct, Company Values & Policies:
fou will abide by the Standing Orders, rules & regulations and service conditions that
may be in force or applicable to the organization or are framed from time to lime

by the company.
/ , %
> f’ i

/
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21, EXPERIENCE/RELIEVING LETTER:

Experience/Service letter shall be Issued Lo you on satisfactory completion of
Resignation process which includes serving notice period, compliance to Service

Agreement Bond, Knowledge Transfer (KT), ‘No Due’ clearances from Lhe respective
stakeholders/departments and handing over the Company Assets to the organization.

22.  RETIREMENT AGE:

You shall retire from the service
the basis of t

mentally fit,

s of the company on attaining the age of 58 years on
¢ age proof submitted by you, subject to your being medically and

s

Led

GENERAL;

The above terms and conditions are based on company’s policy, procedures and rules

and |‘egulations‘curremly applicable to the company’s employees and are subject to
* amendments and adjustments from time to time.

F
RO 13, Kumar Mohalla, Flat 301, Utsav HeSid‘""‘:\f. Malharganj, Indore 452002 India
514, Shekhar Central, 4-5, Manorma Ganj, Palasia, Indore 452001 India
H-7N1 Motra Tavice NIt 2 ~ .
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weweicome vou agam-1o our family

and trust your association with us would e a long and
neamnetul one.

Please sign on the duplicate copy of this apy

intment letter as a token of JOUr acceptance
ANE Feturnit to the company,

For Annova Solutions Pvt Ltd,

Authorized Signatory

YO o woleune youu agait'iw vy FQIIILY anu v use YYUL assuciaviung vl U vruuwg ue a tuny dipg

ACCEPTANCE:

s accept the offer of employment and terms and conditions mentioned in aforesaid letter
and reported for duty on with effect from 18-Mar-23

-1gnature of the Employee:

re
,f' *

A

fane of the Employee: Meenakshi Chouhan

L4

1‘-“."' Vo 3 ﬁ{r?iéf.‘mA%_;
Date: 18-Mar-23 oy Y X, :

Page 6 ol 7
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Ref: HR/AL/2023-24/2066
Date: 24™ Mar’'23

To,
Rahul Basuli
rahulbasuli86é@gmail.com

Subject: Letter of Appointment

Dear Rahut,

We are delighted to offer you a role at Annova Solutions Private Limited on the following
terms & conditions:
L

1. DESIGNATION:
You will be designated as Medical Coder - Trainee.

2. PLACE OF POSTING:

You will be posted in our office at Annova Solutions Pvt Ltd (hereinafter referred
o as ‘Company’ or ‘Organization’), indore Location. Your Date of Joining is 18
Mar 2023. You need to report to work at 7th Floor Block A Metro Tower Near Mangal
City Vijay Nagar Indore. At any time during the period of appointment, you will be
liable to transfer in such other capacity that the company may determine to any
other Department/ Branch/ Establishment or any other Company under the same

management without adversely affecting your emoluments and general condition of
service.

3. REMUNERATION:

Your Monthly Remuneration will be INR 10,000 (Rupees Ten Thousand Only), and
additional allowance of INR 2,000/- which is linked to attendance and continuity in
the program, and additional benefits and perks.

¢

4, WORKING HOURS:
Your office working hours will be 9 hours (including one-hour break for
Breakfast/Lunch/Dinner/Tea/Snacks) and shift will start anytime between 08:00 am

to 11:00 am depending on the client requirements, you need to work from Monday
ﬂ%‘ to Friday. The shift timings may be amended by the Management from time to time

/( 5:_::’\\ as per the organizational/client requirement. During probation period, your working
{3

w;\_\ days will be 6 days a we__ék;from Monday to Saturday,

)
\“(zv .“’1’.'; f . . -
v N v, : @ 1.
o, B o X ’ .

RO 13, Kumar Mohalla, Flat ‘:5'0’1'.'Ut'slav Residency, Malhargan), indore 452002 India
514, Shekhar Central, 4-5, Manorma Ganj, Palasia, Indore 452001 India
H-701, Metro Tower, PU-4, Scheme No. 54, Indore 452010
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5 TRAINING:

This is an on-job-training program for a period of 12 months. It is mandatory far you
to clear the training evaluaions time-to-time to continue your services with Annova
Solutions. During this period, your performance shall be monitored regularly. In the
event of your in-ability to clear the training or non-performance, the Compariy shall
relieve you of your duties with immediate effect and the salary will be paid from the
¢ date of joining till your last working/training day. You will not be entitted for any

other compensation, salary or notice pay in lieu of your relieving from the
organization.

6. PROBATION PERIOD:

Your employment with the Company will be subject to a probationary period of 6
months from the date of joining service. Based on your performance and conduct the
=~ probation pericd may be cxtended at sole discretion of the management. During
probation period, your performance, attendance & conduct will be urder
observation and your services can be terminated immediately due to poor
performance, disciplinary issues, etc. without assigning any reason or notice/notice
pay thereof. However, you may also terminate the employment during such period,
by giving 30 days’ prior notice or salary in lieu of notice. Confirmation to employment
will be subject to your performance and business circumstances.

7. SERVICE AGREEMENT BOND:

You shall mandatorily render your service to the company for a minimum period of
6 manths. You shall not apply for employment elsewhere during your training period

* or service period of 6 months thereafter, without the prior permission of the
company. In case you have already applied and/or appeared in any such test,
interview etc. before joining the service of the Company, in the event of your
selection you shall not join the new organization, unless you have fully complied
with the terms and condition of the Service Agreement Bond. In the event of breach
of this material condition the company shall have the right to recover Rs. 50,000/-
from you as the cost of your recruitment and training.

You shall also sign a separate Employee Employer bond agreement with the company
within 7 days of your joining. The terms and conditions of the said bond agreement
will be read together with this document.

8.  TRANSFER:

Your service is liable to be transferred for work in any department/ anywhere in
India depending on exigencies of work. In such a case, you will be governed by the
terms and conditions of service as applicable to the new assignment.

LEAVE:
" You will be eligible for paid leaves as per Company Policy.

1):

i 3 i N
Ptl"i«Z of 7 - .' ‘ ({;D\\\;\“
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CORFIDENTIAL INFORMATIONS:

You shatl nodt wive oul in any manner, particatars, or detsils of soy oo
process, any tade secrel, Conttact/Ameoment af the chient’s ads

o orgamdational matters of conlidential nature ot

NON-DISCLOSURE (1 INTELLECTUAL PROPERTY AGREEMENT:

VDT O 0

-

InohLONS COin

IO required that you do not disclose any of the mtarmation of awel 0 oy oF

intetlectual propecties of the Company. 1f you are found vicls
can lead to tetmnation of your employment istantly and tey ’
appropriate by the company. IUis mandatary o sun HoneDrsciguune £
on the day of vour joining the organization,

PHYSICAL FITNESS:

This appointment shall be subject to your being found and cenf
mentally fit. Further you are required to maintain yourself in 2
fitness (physical & mental). In case at any peint of time you

are found medically unfit during your services, the Company wil Lo il

termination without any notice or payment in lieu thereof.

CHANGE OF ADDRESS:

You shall keep the company informed about changes if any inyour res
£ contact information, so as to facilitate Communicaticn v
communications sent to you at correct address.

DUTIES & RESPONSIBILITIES:

(a) Your appointment in the company is full time and you shall goante you

exclusively to the business of the company. You will not engage 2w
gain full employment or business (part time or full  Umoy &

employed in the company. Any action contrary to this shall ronler v

Liable for termination without any notice or payment in lieu thovent.

(b) Tou are required Lo sign the Company *Cade of Conduct Gt

of joining along vith Service Agreement and wilt abide by the rules and reguats

mentioned therein,

(c) You are required to doal with the Company's clients, materais g

with utmost honesty. I al any time you ate faund of moral sy Tude

dishonesty in dealing vith the Company's money, materiaty and docus

ternitior -I-.gm;z;'iif Hable for teominabion without any LT G el e iy

foip Pou will not divulue on give public any infarmation relatod o
company bo anyonge ool cmple petel by the company, ldieng 1

e b l

i s

byt e o e
ey
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shall render you liable for termination without any notice or payment in licu thereof.

(;) If any declqration given or information furnished by you to the campany are found
FO be fal§e or if you are found to have willfully suppressed any material
{nformz}tion at.any point of time during your services are liable to be terminated
immediately wthoui any notice or payment in lieu thereof. Your employrment may
also be terminated with immediate effect on disciplinary grounds and you will not
be entitled for any payment or salary for such termination.

16.  ABSENCE FROM DUTIES:

Your_absence for a continuous period of 3 days (including absence when the leave is
applied, but not granted) or overstay for a period of 3 days will be treated as
absconding from the services which automatically lead to termination of your
employment with immediate effect without any notice in intimation from the side
of the Management. In such cases, you will not be entitled for salary,
compensation/benefits and relieving/experience letters in lieu of your absence.

If the termination is within “SERVICE AGREEMENT BOND” period, the terms of the
Bond Agreement will operate.

-

s NOTICE PERIQD:

On Confirmation of your services and expiry of the bond periocd with the organization,
either party (employee or cmployer) can terminate the services by giving 30 days’

- notice or one-month Salary in lieu of notice. The Company Management reserve the
rights to accepl or reject the natice period buy-out option. The Company at its
discretion, during probation or on confirmation of your services thereof, without
assigning any reason, can terminate your employment on payment in lieu of Motice
Period. Such payment will be calculated pro rate on the basis of your current Fixed
salary (subject to Tax Deduction).

18.  CONTRACT/BOND WITH PREVIOUS EMPLOYERS:
It will be your personal responsibility to discharge all obligations arising out of any
contract or bond with previous employer.

19,  TERMINATION OF EMPLOYMENT:
On termination of this employment, you will immediately hand over the company alt
correspondence, specifications, books, documents, client inforration. literature.
cost data, physical records, Data Card, Laptop/Desktop, etc. belongings to the
company or relating to its businass and shall not make or retain any copies of these
items.

20.  STANDING ORDER- Adherence to Code of Conduct, Company Values & Policies:
" You will abide by the Standing Orders, rules & regulations and service conditions that

may be in force or applicable to the organization or are framed from time to time
by the company. :

' [ . YN /&‘U‘L‘M’ifé

J o7 \% \‘S‘}}d

i ot
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¢

EXPERIENCE/RELIEVING LETTER:

Experience/Service letter shall be issued to you on satisfactory cornptet‘ﬁon of
Resignation process which includes serving notice period, compliance to Service

Agreement Bond, Knowledge Transfer (KT), ‘No Due’ clearances from the respec!;&vc
stakeholders/departments and handing over the Company Assets 1o the erganization,

RETIREMENT AGE:

You shall retire from the services of the company on attaining the age of 58 years on

the basis of the age proof submitted by you, subject to your being medically and
mentally fit.

GENERAL:

The above terms and conditions are based on company’s policy, prOCtacipressqucf;ki;
and regulations currently applicable to the company's employees and are sub]
amendments and adjustments from time to time.

RO 13, Kumar Mohalla, Flat 301, Utsav Residency, Malharganj, Indore 452002 India

514, Shekhar Central, 4-5, Manorma Ganj, Palasia, Indore 452001 India

H-701, Metro Tower, PU-4, Scheme No. 54, Indore 452010

e

Scanned with CamScanner



7/ Annova

_ & +91 8269047772
@ www.annovasolutions.com

® contact@annovasolutions.com
CIN U93080MP2016PTC040853

e /

A

We welcome you again Lo our family and trust your association with us would L a long and
meaningful ane.

Please sign on the duplicate copy of this appointment letter as a token of your acceptance
and return it to the company.

For Annova Solutions Pvt Ltd,

Authorized Signatory -

¥

ACCEPTANCE:

| accept the offer of employment and Llerms and conditions mentioned in aforesaid letter
and reported for duty on with effect from 18-Mar-23

Signature of the Employee:

Name of the Employee: Rahul Basuli
AULIIUI 28U dIgHalory =

§

Date: 18-Mar-23

Puge 6 o' 7

e T
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.{An SO 9@&‘1 2{)98 t:emfxed mpany_“
To

M Rahst "z‘:m

Gram ?i‘pt\;&lkééaﬁi DES;.KEanE‘WaféﬁB&BE Ej!f‘ﬁ_?i’}»_: .

. Subs A{a@p@émment letter for the post of QC Chemist.

Dear Mr. Rohit Tirale.

This i5 refer to your ag‘s’gﬁ%imiitm for the above post

. ‘s’cu sfhali be required m;om on 23- G& 2&23

Thfz rezgu;af 'm er of appa mmcmt mcmrpma!mg lhr; d&l&ﬂéd terms and mndmoﬂs of em;:;?eymem

m!m&qu_em ‘l(::i ytm: _Jmmmn.

Piease sign the duplicate copy of the enck}s&'d letter as a token of your acceptance for doing the fxzrther
needfui -

Thanking You

Fﬁz‘ ﬂhskun H';&I{h Care.

,&sam? %ftﬁ;ﬂgiiéz C.;gg—ef :

Authorized S:gnzsmfy e
Aaih(}; isad mnna*ﬂzy

émmm&i fif&% Max; Road Uﬂam 456 'Phohe 49173425 ';9441 :



Regd. Office ; 33, Narmada Nagar, Annapurna Road, Indore (M.P.) INDIA - 452009

Makin Laboratories Pyt Lid, Ph.: 0731-4007443
(A GMP Certified Company) Mob. 91-3425960315, +91-9526560314
MLPL/HR/T/2023/001 ‘ April 03, 2023

Mr. Sandeep Verma

Khargone (M.P.)

Sub: Joining Letter Trainee

Dear Sandeep,

In reference to your application and subsequent interview you had with us, you will be appointed as
Trainee in “Quality Assurance Department” in our company on following term & condition. You are

advised to join us at Factory Site Pithampur as soon as possible.

Your Date of Joining will be 06.04.2023.
Your Training period will be for Eleven month.

During training period, you will be paid Stipend of Rs.8010/- per month.

o B

You will be governed according to the Standing Order (Under M.P. Industrial Employment Act,
1961). : ; : .

5. Please bring the following documents on the date of \'/ourjoining;

a). Certificate showing your date of birth.

b). Certificate of your qualifications.

c). Four Passport Size Photographs.

d). Copy of Aadhar Card and Pan Card.

e). ID Proof and Residence proof.

Please sign and return a copy of same as token of your acceptance.




with s
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Ref. Ng.

A Synchem

Date 5
: 2
You U601 -02/2022 2~ pharmaceuticals Pvt. Ltd.
r Ref. ' 01 062022 38,S.R. Compound, Dewas Naka, A.B. Road,
I INDORE 452 010 (M.P) INDIA
To

>

Mr. Chetan Kag,

S/o0 Shri Manohar Kag,

Vill.: Mehtakhedi, Post: Borud,

Teh.: Manwar, Dist. : Dhar —454 446, M.P.

Dear Mr. Chetan Kag,

Sub.: Appointment as Trainee Medical Representa!ive.

We congratulate you for selecting one of the most rewarding & challenging profession —
Pharma Marketing — The High Growth Career.

Once again we congratulate you for your successful sales ( greatest presentation) that has

made us to select you as a member of Synchepy Family in mutual benefits.

You are already a success. We are sure you will be a grand success by applying your skills,
knowledge & efforts in the field with regularity, sincerity, dedication & positive attitude.

We welcome you to a family of Synchem, A Team of Do It People”. We believe in
«Growth through Developing our people”. We are providing the environment which 1s
conducive to career growth & advancement.

Please find enclosed herewith Appom—t—maﬁl_l@‘tten_ln——dup\hcate along with guide lines 1
duplicate. Pleasc sign on each page & return the one CQ'py of the same to signify your

acceptance. : /

Also send us duly filled Application Form along With passport size photograph & TF
Nomination Form along with attested Mark sheets (XI1 th., Graduation, Post Graduation &

other testimonials, if any). Kindly also send copy/0f Marks sheet/ Certificate depicting your
date of birth.

We are sure with your best efforts & cooperation wWe will be able to touch new heights at
your territory in mutual benefit.

Thanking you & wishing you all success. /

Truly yours, ;
For: Synchem Pharmaceuticals Pvt. Lid.,

A / r:."’ -~ e hY
# ? - S \ 7
. - ‘.)'I 4 &‘. o .'-
ﬁ? Director e - \ &\
"Enclosers: to | 3
1. Appointment Letter in Duplicate =N .5
2. Guide Lines in duplicate ANy ey S i
" : - iy T Frincipai
5, Thmprest cash DD for Rs.1500/- (DD no. N5 Tated” ; el
3 _rwh:;.,g#/ of SBI) GRY. Institute of Pharinacy

-

Phone : 3 i
Etialleyichama gg;@-)(’gr)] ggil ;053:5}?‘;33%? a r?fsgg-ma?, 8959911407 - BORAWAN (Khart
o .co.in Website ; ww.synchemlabs.com

gone) 151228
-'-’_‘__-a—""—' ]
Registered Office : 38, S. R m
' . Compound, Dewas Naka, A. B. Road, Indore 452 010 (Madhya Pradesh) India. f;}\;)%
fal
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D 0601-01/202
ate . Pimr:rl weeuticals Py, Lid.
Your Ref 01.06.2022 an, 5, 1, Compound, Dowas MNaka, A.D. Aead,
. IHDONE 452 010 (M.£) (MDA
lo,

Mr. Chetan Kag,

S/0 Shei Manohar Kag,

Vill.: Meltakhedi, Post; Borud,

Teh: Manwar, Dist. : Dhar — 454 446, M.P.

Dear Mr. Chetan Kag,
Stub.: Appointment as Trainee Medical representative.

This is with reference to your application and subsequent interview you had with us, we are pleased
to ap* soint you as a Trainee Medical Representative in our Marketing Division and this will be

‘_~.

effective from the date of your joining the dutics on the following term & conditions:

1. Job Responsibilities 1 Fulfilment of the sales volume norms by calling on Doctors &
Chemists, is fundamental to this appointment together with conducting yourself in a manner
promoting the Company’s image. You should devote your full knowledge, skill & efforts in
the interest 01‘ organization. You will be required to observe the ruics and instructions

communicaled (rom time to thine. /

2. Youwill _rc:ééivc a consolidated salary of Rs. 18500/ ( including Bonus } + MCA Rs. 500/- (
Total 19000/%) per month. You will be cligible for a working allowance of Rs. 185/- per working
day at vour headquarter, Rs.195/- at your Ex. Headquarter and Rs.400/- at outstation.

You shall be paid Actual bus fare or second class railway fare for your ex-station & out-station
working. You shall be reimbursed expenses incurred on stalicnary, postage, telegram, telephone &
freight charges, in connection with company’s working, duly supported by bills / vouchers, duly
verified & approved by your supervisor.

3. (a.) You will be on Training for a period of six months from the date you join our organization.
(b.) Only after successful completion of your training, you shall be put on probation for the
period of six months
(c.) Only alter mc.cwsiul completion of your probation period your services will be confirmed.
The conflirmation order will be given In writing after the successful completion of  probation
period. [f your Knowledge, Skil Is. Commitments, Capabilities, Performance of work and Conduct
during the Training/Probation is not salisfactory, the Management may at its own discretion
extend the period of the Training/Prebation or terminate your appointment at any time without
potice or assigning any reason whatsoever. In such event, you will be paid only the salary earned
by you, uplo the date of working.
. (d.) fn the event, you are feaving the company within nine month from the date of your
joining, (irrespective of your services are conlirmed or not) you will be requived to pay 10000/
to the company being the cost of your 1'ecu'uiimcn'1, training & induction,

4. On confirmation you will }Lye‘i\)ﬁ a hr{ﬂi ut_tﬁﬁy ol Rs. 20000/ ( including Bonus ) +
Rs. 750/- ( Total 20750/ } per monﬂ} and mekn}gﬁ allowance of Rs. 195/~ per working
your Headquarter, Re.205/- at vou I‘f Hcadqucm*}\ aw? Rs.410/- at Qutstation

‘
o |

GRY. ”l&ﬂtﬂ:ﬁ of Phar inach

. Phone ; ‘*’gﬁﬁ?m 402348&“1?’“ 0731-2802572 E":}%"% ne)451228
Emath: ynchemZOOB(..vya%mo commg wchemm@ygphgw in Website : wvww.synchemlabs.com =

Regisiered Office : 8, Neel Dhara Apartment, u(.\:’!?j&'e-LraﬂeT S.B.P. Road, Rorivali {(West) Mumbai 400 103 INDIA
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Synchem

Date ynche
Pharmaceuticals Pvt. Ltd.

Your Ref, - a8, 5./, Compound, Dewas Naka, A.B. Road,
INDORE 452 010 (ML) MOIA

her benefits according to the service

2% You will be entitled for leave. provident fund and ot
tule of the company, The age of retirement will be fifty five years.

e T oot { ZEe
G. During the period ol services you should not take-up any other Job / Assignment / study
cowrses cither full (ime or part time. 1o join training / induction programme and f or any other
organization without relieving letter from our end leads to double employment which is illegal.
ations that may be in

pany’s service rules & regul :
1e {o fime

7. You will be required to abide by the com : :
{ may be promulgated from tn

force at the time of your appointment and also those tha
thereafter.

8. You will abide by all the guidelines given to you from time to time , by your SUperiors &

management.
provided by thc company must be

( \ . o . . :
- Samples, Stationary & other promotional mputs
using the sumples & promotional

accounted properly. You will make your own arrangement for ho

mputs.

10, If you desire to leave the company’s, services, you will be required to give onc months
notice or pay one month salary to the company. T the same way if company does not require your
services, company will give you one month notice or pay you one month salary and will relieve you
from the services without giving agsigning any reasor.

ance of company working Guide Lines, frregularities, false reporting,

1. In case of non compli
h immediate effect, without giving any notice, nor pay you

company can lerminate your services wit
any notice period salary.

12. On leaving the company you shal]l return with in 30 days, all the company’s' properties in
yOUr possession like detailing bag, visual aid, samples, other promotional inputs, stationary, reports
and imprest cash ctc. along with no dues/clearance certificate from the stockists of your area. S0 as
{0 enable us to verify the same. In case you fail to return the company’s property  with in 30 days,
the cost of company’s property as determined by the company will be recovered from vou. I
company propertics are received by us alter 30 days, then it would nat be not be considércd &
credited to your account.

13, On leaving the company you shall submit your claims with in 30 days. so asto ¢ salile Gs o
verify the same, if your claims are not received by us with in 30 days, it would not be not
entertained.

14, You are however liable 1o be transferred / relocated anywhere in India. However, at present

you will be posted at Indore, MLD., as your Head Quarter.

{5 Forall matters arising as a result of this contract your jurisdiction will be INDORE . M.P.
Should you be prepar cd to accept the appointment on the terms and conditions enumerated above.
please SIEn On each page and return the duplicate copy ol this letter, to signily your accepiance.

Vours faithfully,

AT SV .'—‘I‘-) ! anpiiteale Py
For: Synchem Pharmaceuticals Pt L‘i_d [ accept the terms and
;{?‘"A of 5}}:9 2 conditions mentioned above
/0N
¢ Dircctor $/ %) .
5 E S A e
5 | &) Mr. Chetan Kag Az ' ,
o /&) P 2 A ;
\‘ -y - e
Phone : (0) 07 % Mablle™ 89593-11406, 89599-11407 - GRY. Institute of |

E-mail ; synchem2003@
: @yaroo.co ‘ : : - {
@ STTK hemiab@yahoo.coin Website ; www.synchemiabs.com BORAWAN (Khargong)

ist ice :
Registered Office : 38, 8. R. Compound, Dewas Naka, A. B. Road, Indore 452 010 (Madhya Pradesh) Ind
' inya Pradesh) India.




VEAST INDIA PHARMACEUTICAL WORKS LIMITED o=,
4 Regd. Office : 6, Nandalal Bose Sarani, (Formerly Known as Little Russell Street), Kolkata - 700 071, India 5

hones : (033) 2287 2262, 2287 3004, 2287 3007, 2287 3009, 2287 3041, 6693 5400
Fax : 91-33-2287 4289, E-mail : eastindia@eastindiapharma.org DNV-GL //
CIN : U24231WB1936PLC008598, Website : www.eastindiapharma.org N /gf
150 9001 7

PER/APT/ 93932 /22 5" September, 2022

Mr. Yogesh Patel.

S/0. Mr. Revaram Patel
Kachhipura, Teh — Kasrawad
Dist. - Khargone

Madhva Pradesh — 451 228.

Dear Sir,

With reference to your application and the subsequent interviews you had with us, we have pleasure
in offering you as a “Trainee Medical Representative” in this Organisation with effect from 15"

September, 2022 on the following terms and conditions: -

The period of training will be for 1 (One) year, which may be determined earlier or may be
extended at the sole discretion of the management. During the said period you will be given
opportunity to acquire knowledge in our classroom training and experience in the fieldwork. You
will also be required to work during this period on your own in the field as a part of your training
programme. Your progress in different facets of the training mentioned above will be reviewed and

assessed from time to time,

You will be under the direction and administrative control of the Head Office at Kolkata .The
direction and administrative control from the Head Office will be exercised through respective
Branch Manager of the area where you may be posted for training during the period. In regards to
matters connected with your training you will receive instructions from such Branch Manager

and/or his nominee/s of the area where you will be posted for training.

if your achievement and performance during the period of training are considered satisfactory, you
may be offered the position of a Medical Representative of the Company. The other terms and
conditions of such appointment will be informed to you separately.

During the training period, you will receive a stipend of Rs.17000/- (Rupees Seventeen
Thousand) only per month. '

Your date of birth has been recorded by us as 04.10.2000, as submitted by you.

You will also be entitled to daily allowance at the rate fixed by the Company to defray your
expenditure, which you may be incurring from time to time in course of your participation in the

training programme.

During the period of training, while you will be entitled to festival holidays, as observed in the
Company, you will not be entitled to either any privilege leave or casual leave. However,
subsequently, if absorbed in employment as a Medical Representative, you will be entitled to

privilege leave as per the rules of the Company.

Contd. 2,




.

(2) ELPW. Ltd, KOL-71

AN UNUATIC ZE

MR P T

; ung arrangement may be terminated at an
any reason or giving any notice. Similarly, you will
at any time without assigning any reason or giving

t%urmg the p.eriucl of your training, your training
Company without assigning

| y time by the
terminate this arrangement

also be at liberty 1o
any notice,
Upon expiry of the period of training programme

e a5 ciwisugud herein or upon sooner determinaty
thercof you shall return o the Company all the ¢ p Se o

ompany’s properties that may be lying with you,

Winic you are hab_]c to bL transferred to any part of India during training period or subsequently on
absorption in service with the Company, at present, you will be receiving truining under Jabalpur
Branch and in regard to the matters connected with your training as well as your Head Quarter. you .
will receive instructions from the Branch Manager, Jabalpur, In cuse of your transfer (o any
other territory, your head quarter shall also change accordingly.

You shall devote your whole time and attention solely and exclusively in participating in such
training and shall not engage yourself in any other activity.

Any legal dispute arising out of this assignment and / or subsequently if’ you are absorbed in
employment as a Medical Representative with this Company, shall be scttled within the jurisdiction
of the courts at Calcutta (west Bengal). You will always be under the direct control of our Head
Office in Calcutta, irrespective of your posting in different Head Quarters. You shall be governed
by the rules and regulations of the Company as are in force from time to time.

If the terms and conditions, as laid down above are acceptable to you, please sign the duplicate
copy of this letter of offer and return the same to us for our record and as a token ‘of your
acceptance along with the filled up Application Form for Employment, Form ‘F’- Gratuity
Nomination Form (in triplicate) & Form 2 — PF Nomination and Declaration Form

You are requested to report to Mr. A. Mukherjee, Branch Manager, Jabalpur for training. at the
below noted address on 15.09.2022 at 9-30 a.m. sharp.

Mr. A. Mukherjee

East India Pharmaceutical Works Litd.,
746/1, Napier Town,

Jabalpur — 482 001.

If you fail to report at the time, date and address given above, it will be presumed that you are not
interested in our training programme and our offer will be automatically withdrawn,

Yours faithfully, o
FOR EAST INDIA PHARMACEUTICAL WORKS LTD,,

MANAGING DIRECTOR.
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Mr. Anuj, : 23" September 2022

1. An Excellent Team; that’s what the pride of AMANTA HEALTHCARE LTD. We welcome
you, Mr. Anuj Punasiya, to join this team of people, who are AMANTA's most valuable
asset.

2. As a Chemist — LVP Packing, You will be located at Kheda Plant. Your remuneration will
be as finalized during the meeting. Your appointment letter will be given to you, on
your joining day. You should join us on or before 03" October 2022.

3. Please submit following documents within seven days after accepting offer letter:- -

(a) Resignation acceptance letter from the previous employer as applicable.

(b) Salary slips of last three months from your previous employer.

4. Please bring following documents on your joining date:

a) Medical fithess certificate & Chest X-Ray with report from reglstered medica!
practitioner. '
b) Eight copies recent passport size photographs not more than six months old.

c) PAN card, Form - 16 or Salary Certificate of your previous employer if TDS is
applicable.

d) Address Proof and Photo ID Proof (Aadhar card and PAN card is compulsory)

e) Education/Qualification certificate (10, 12" and Degree Certificates).

f) Leaving Certificate.

g) Photocopy of Bank details (Only SBI). Salary will be credited in bank account only.

5. You are requested to accept this duly signed and return this copy duly signed to us.
Together, we will work towards a better future.

Thanking you,

With Best Wishes. " 3 M

Prepared by Approved By "2/ Accepted By
,Qf ET =
LA J 2.9 |
Jayati Barot Brigadier N Balan, VSM, (Retired) Anuj Punasiya
Officer — b@& Admin AVP-HR & Admin Chemist — LVP Packing

P U o SOEAE PVt BUTHA T fid MANA BATPIRAG Dag 40
i Rip B deviuals Whade 38074 darat BITHA Tl - 04 9R04 PR
@ H 0 TRANYRRE, DRGS0  WEEETRL BNLAML e e SRR S A 0



011-4157410%
(11-25537661/62

£

info@navahealthcare.com

HE ALT H C AR E Carporate Office : 11th Floor, Kirti Shikhar,

District Centre, Janak Puri, New Delhi-110058

A5

o

Mumbai Office : 910-911, Sagar Tech Plaza, A Wing,
Andhieri-Kurla Road, Sakinaka, Mumbal - 400672

#0

Ref: NHPL/HR/OL/22-23/133 15.09.2022
To,

Mr. Prakash Rathore 2
Vill & Post- Gogawan, Teh -Gogawan

st Khargone, MLP-4513338

Mob- 7477061077

Email- prakashrathor858%% gmallcom

Wabr Offer Letter,

Ddear My Prakash,

Phis is with

W are Pleased to intorm vou

at Khargone- Hi} You shall be entitled to receive remuneration of Rs, 18,0800 per month,
The detaths of your remuneration would be conveyed in owr detailed appointmen

Please submit @ copy of vour resignation to the present emplover immediately.

You are reguired 1o join us on 19 September 2022,

eiter, on submitting your

“anv indicating the length of

This provisional appointment feiter will be confirmed by a final appointm
educational testimonials 2 e fetter from vour previous employers,
service and salary last drawn,

Kindly confirm your acceptance of this offer
Reimburse slowance detallss

0 : B2

,

.« . R 154

s,
IEALTHCARE Pyr. LD,

With warm rega
For M/S NAY,

RARIANANAND
{CHIFF OPERATIONS MANAGENR]

CIN:U24233DL2006PTC1510817 www.navaheaithcare.co




Date: 29 Sep 2022
HR/AL/BM/HBO0102

Rohit Patel

Dada Ji Ward ,Above Krapalu Medical,
Khandwa

450001

Mobile no - 9691217230

Dear Rohit Patel,

With reference to your application and subsequent interview you had with us, we are pleased to
appoint you as “Business Manager” with effect from 29 Sep 2022 in Critical Care Division and your
Head Quarter will he Khandwa.

Please note that this is a Provisional Appointment Letter and does not confer the right of permanent
employment. The terms & condition of employment are mentioned below.

Reporting & Work Profile:

As Business Manager, you will report to Muneendra Singh Chauhan, who will advise you about
geographical territory you will cover. Your duties and responsibilities shall include the following, but
not limited to :-

1 Meeting doctors, chemist and promoting our company products.

Meeting purpose hospitals In-Charge for promoting our company products.
Conducting retail prescription audits at the chemist levels.

Personally booking orders from chemists/stockiest/hospitals.

Gather product specific market information from time to time.

Manage inventory at the chemists & stockists in your territory.

Working and Gather company specific, competitor information.

Keep and maintain Company's property in good and presentable condition.
CSA work takes care which includes inventory, requirements and sales.

O 00 N O W

Terms of Probation:

1 You will be on Probation for six months from your date of joining.

2 Tests such as knowledge, skill-based and any other will have to be passed mandatorily
before qualifying for permanent appointment. In the event of you are not being able to
qualify the above mentioned prescribed tests; your probation can be extended for a further
period of three months. Should you, however, still not pass/qualify, the test, your probation
and employment will be terminated.

Human Bio-Organics Pvt. Lid.
Bidy.#1, B-103, Shree Krishna Garden, Near skon Termple, Shrusti, MIDC Road, Mira Road (£)- 401107 Dist. Thane ¢t
11700 Pleasant . #1503, Little Rock AR.72223 {USA)
E-mail : info@humanbioorganics.com « Website : ww
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3 After expiry of the said period of 12 months, Probation can be further extended subi=ct o
your performance.

4 Confirmation of services is subject to your performance. Services will be confirmad with
letter of confirmation and signing of Secrecy Agreement.

period (if not confirmed)/ during extended probation period without assigning any reasor

Salary: Your CTC will be Rs.1,51,913.00 /- per annum.

(The break- up of which is as follows):-

Employee Name : Rohit Patel

Designation: Business Manager

HQ : Khandwa Division : Critical Care

. PerMONth (!n Rs.)|  Per Annu (|nRs)

B 5,500.00 | 66,000.00

HRA 2,750.00 33,000.00
Conveyance Allowance 657.00 7,884.00
Special Allowance ' 656.00 7,872.00
Bonus 458.00 5,496.00
Telephone Allowance 0.00 0.00
Assist. Allowance 0.00 0.00

Uniform Allowance 1,000.00 12,000.00

Gross Salary _ ,021.00 52.00
Company PF Contribution 1,016.00 12,192.00
Company ESIC Contribution 358.00 4,296.00

Gross CTC Fixed Pay e L o 1,48,740.00
Annual Component
Medical 0.00
LTA 0.00
Retiral Benefit
Gratuity 3,173.00

e L _ . 15900
Mediclaim/PA 0.00

Taxes as applicable by will be borne by you. The Company, however, reserves the right to
modify/abrogate any remuneration/facility should the Company's changed circumstances so
warrant. Gratuity will be applicable as per Gratuity rules.

Human Bio-Organics Pvt. Lid.
Blda. #1, B-103, Shree Krishna Garde sti, MIDC Read, Mira Road (£3- 401107 Dist. Thane i i0IA
1170 g Liltle Bock AR.72223 (USA)
E-mail : infog ganics.corm ~Website : www humanbioorganics.com
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Daily Working allowance:

Headquarter : Rs.200.00

Ex-Headquarter : Rs.225.00

Outstation : Rs.700.00

Non-working Day Travel Allowance : Rs.200.00

Mobile - Rs.300.00 (Not for COG Sim card holder)

Fare . Rs.2.00/- per KM up to 200 km above this Actual
3rd AC fare will be applicable.

Auto Allowance - Rs.100/- per day for individual Outstation working

Travel

You will be entitled for reimbursement of the travel fare as per Company rules while working at Ex-
H.Q. and Outstation. Such traveling fare will be paid to you for the shortest possible route
recommended by your superior officer/controlling authority, and subject to H.O. approval. These are
subject to revision from time to time.

Leave Entitlement

vou will be entitled to avail Casual Leave, Sick Leave, and Earned Leave as per Company policy. You
are entitled to avail 07(Seven) paid holiday for Festivals and 03(Three) National Holiday in a Calendar
Year. Your entitlement will be proportionate in a calendar year depending upon your joining and
working days in that particular year.

Other Terms
You shall devote your whole time and attention to your employment with the Company and you
shall discharge your duties to the best of your abilities. You shall not engage yourself directly or

indirectly with or without remuneration in any other employment.

Secrecy Agreement

You shall not, during the continuance of your employment or any time thereafter, divulge or disclose
by word of mouth or otherwise, any information or knowledge obtained by you '
During your employment, as to the business or affairs of the company or its method or as to any
trade secrets, manufacturing process, technical know-how and / or organizational matters of the
Company whether confidential, secrets or otherwise, Disclosure of such nature to a third party shall
be treated as an act of gross in-discipline and in such case the management reserves the right to
terminate your services without any notice, forfeit your benefits to the extent of loss and/ or initiate
appropriate legal proceeding against you appropriate legal proceedings against you. This provision
shall be applicable during the period of your employment including the probation period with
Company.

Human Bio-Organics Pvt. Ltd.

401107 Digt. Thans 1 INDIA

i, MIDG Road, Mira Road (B)-
#1503, Little Rock AR.72223 (US
«Websile : www.humanbioorganics.c
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Transfer Policy

Your services are liable to be transferred as and when required by the Company to any HQ of the
company or any HQ or a subsidiary of the Company anywhere in India whether already existing or
which may be established hereafter, without any change in Remuneration & Compensation. It is
expressly agreed and understood that you are being employed in a transferable job. The
Management shall have sole discretion to utilize your services at any location and that you shall
never during the course of employment raise any grievances about your transfer. You will be
required to undertake tours in the course of your work as per the directions of yr superiors.

Duties & Responsibilities

Your services with us are a full time job and you are required to devote your whole time and
attention to the work of the Company. You are not allowed to accept whether directly or indire'ctiy,
any part time job or business of any kind whatsoever as long as you are in the services of this
Company. Also, you will not undertake any further studies or training without the written approval
of the Management. In case if it is found that you have entered into any business or taken up a job,
with our without personal gain, or undertaken any courses or training without the written consent of
the Management, your services will be terminated forthwith without notice and your will not be
entitled to any compensation.

1 Exclusivity:-You agree to perform your duties, responsibilities and obligations efficiently and
to the best of your ability. You agree that your will devote all of your working time, care and
attention and best effort to such duties, responsibilities and obligation throughout the terms
of employment. You also agree that you will not engage in any other employment or
business activities. You agree that all of your activities as an employee of the Company shall
be in conformity with all the policies, rules and regulation and directions of the Company.

2 Other Interests: - You shall not seek membership of any local or public bodies without first
obtaining written permission from the management.

3 Controlling Interests: - You agree that, so long employed by the Company. you will not own
directly or indirectly, any controlling or substantial share or other beneficial interest in any
business enterprise which is engaged in, or in competition with, any business engaged in by
the Company.

4 Working Hours: - Your working hours at your place or posting shall be as per the rules and
regulation of the Company, specified from time to time. However, you may be required to
work additional, as may be required from time to time, to carry out your duties and
responsibilities effectively.

5 Non Disclosure: - You shall neither divulge nor give out information to any authorized
person during the period of your services or even afterwards by word of mouth or
otherwise, particulars or details of our products, technical known-how or any related
information.

6 Confidentiality: - You shall keep confidential all the information and materials provide'd to
you by the Company or by its clients concerning their affairs, in order to enable the Company

Human Bio-Organics Pvt. Ltd.
[tdg . #1, B-103, Shree Krishna Garden, IDC Read, Mira R 3= 401107 Dist, Thans 1
11700 , Little Rock AR 72223 {
E-mail : info «Website ; www, binorganics com
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to perform the services. This also includes such information as is already known to the public
which also you will not release, us or disclose except with the prior written permission of the
Company. Your obligation to keep such information confidential shall remain even on
termination of this employment.

Safe keeping of Company’s Property: - You will be responsible for the safe keeping and
return in goods conditions and order of all the properties of the company, which may be in
your use, custody, care of charge. For the loss of any property of the company in your
possessicn, the company will have a right to assess on its own basis and recover the
damages of all such materials from you and to take such other action as it deems propér in
the event of your failure to account for such material or property to its satisfaction.

Return of the Company’s Property & Records:- Upon termination/cessation of your
employment, you shall forthwith hand over any letter of authority or Power of Attorney
jssues to you or any property /material /laptop /samples /literature /doctor’s
list/promotional material of the Company in your possession at the time of cessation of your
employment with the Company. Also, you shall return to the Company, without conditions,
all documents, files, records, keys, and other property of the Company in your possession
regardless of the media on which such items are stored, and you shall not retain any copies
or duplicates thereof.

Medical Fitness & Verification of Particulars

Your appointment is subject to:-

1

Medical Fitness: - Your being declared medically fit by a Medical Officer or by a Doctor
specified by the Company and remaining medically fit.

Verification of Particulars: - In case particulars mentioned in your application and the
representations and warranties provided by you are found false and unsatisfactory, your
services would be liable for termination at any time without notice or any compensation in
lieu thereof. '

Termination of Employment:

Employment AT-WILL: - You and the Company acknowledge that the employment is and
shall continue to be AT-WILL. This means, that you have the right to terminate your
employment at any time and for any reason. Likewise, the company may terminate your
employment at any time for any reason. Accordingly, this letter is not {o be constructed or
interpreted as containing any guarantee of continued employment. As such, the recitation of
certain time period in this letter is solely for the purpose of defining your compensaﬁohs. It
is also not to be construed or interpreted as containing any guarantee of any particular level
or nature of compensation.

Superannuation: - You will automatically retire from the services cof the company on
attaining the superannuation age of 60 years.

Absenteeism:- If you absent yourself without leave or remain absent beyond the period of
leave originally granted or subsequently extended, you shall be considered as having

voluntarily terminated your employment without giving any notice unless you

-a  Return to work within 7 days from commencement of such absence and

Human BEG—G‘rganics Put. Ltd.

Bidu. #1, B-103, Shree Krishna Garden, Near Ish A JDC Ry
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b  Give an explanation to the satisfaction of the Management regarding such absence. -

4 Medical Fitness: - The Management has the right to get you medically examined by any
certified medical practice nor during the period of services. In case you are found medically
unfit to continue with the job, you may be terminated from employment.

5  Notice Period: - Notwithstanding anything contained herein, the company, in its sole
discretion, may terminate your employment without cause by giving one month's notice in
writing or payment of pro rata one month compensation, in lieu thereof. Likewise, you may
resign from employment without cause by giving one month’s notice in writing will have an
option to accept the same and pay in lieu of the notice period.

6 Termination for Misconduct: - Your services are liable to be terminated without any notice
or salary in lieu thereof for misconduct, without being exhaustive and without prejudice to
the general meaning of the term “Misconduct” in case of reasonable suspicion of
misconduct, disloyalty, commission of an act involving moral turpitude, any action of
indiscipline or inefficiency.

7 If employee hide or provide any false information to the company about his previous
organization, last drawn salary, qualification, family background, any criminal or legal record
before or after his joining, which will later on notify by the company and found false or hide
of information then services are liable to be terminated without any notice under “Breach of
Trust”.

8 If employee will leave the organization before confirmation, then no settlement will be done
for dues of salary and expenses.

This letter of appointment has been issued to you on the basis of information furnished by you about
yourself in the application for employment form. If any of the details and information in your
application form, or thereafter, are found to be incorrect, or if it is found that your have concealed

or withheld any essential details, your employment is liable to be terminated on that score.

Any dispute arising between Employer & Employee will be subject to courts in Mumbai jurisdiction
only.

Kindly sign a duplicate copy of this letter to signify your acceptance and confirmation that you have
agreed without any demand to all the terms and conditions of employment herein.

We will sign a specific Secrecy Agreement in due course.

We wish you the best and welcome you to the Company.

Yours Faithfully
For Human Bio-Organics Pvt. Ltd.

N
4,

Authorized Signatory

Garrle

Bidg.#1, B-103, Shree Krishna

R.72223 {US!

anbinorganiss.com
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Mr. Anuj, | 23" September 2022

1. An Excellent Team; that’s what the pride of AMANTA HEALTHCARE LTD. We welcome
you, Mr, Anuj Punasiya, to join this team of people, who are AMANTA's most valuable
asset.

2. As a Chemist — LVP Packing, You will be located at Kheda Plant. Your remuneration will
be as finalized during the meeting. Your appointment letter will be given to you, on
your joining day. You should join us on or before 03™ October 2022.

3. Please submit following documents within seven days after accepting offer letter:-

(a) Resignation acceptance letter from the previous employer as applicable.

(b) Salary slips of last three months from your previous employer.

4. Please bring following documents on your joining date:

a) Medical fitness certificate & Chest X-Ray with report from registered medical
practitioner.

b) Eight copies recent passport size photographs not more than six months old.

c} PAN card, Form - 16 or Salary Certificate of your previous employer if TDS is
applicable.

d} Address Proof and Photo ID Proof (Aadhar card and PAN card is compulsory)

e) Education/Qualification certificate (10, 12"™ and Degree Certificates).

f) Leaving Certificate.

g) Photocopy of Bank details (Only SBI). Salary will be credited in hank account only.

5. You are requested to accept this duly signed and return this copy duly signed to us.
Together, we will work towards a better future.

Thanking you,

With Best Wishes.

Prepared by Approved Eiig : Accepted By M‘.

B oo >
{,} vi/; S 7
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Jayati Barot Brigadier N Balan, VSM, (Retired) Anuj Punasiya’
Officer — HR & Admin AVP-HR & Admin Chemist — LVP Packing
AR
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Date: 14" July, 2022.

To,

Mr. Aditya Raj Solanki

13 Aanatpuri Colony

Near Karnawat

Bolaram Ustad Marg

Indore — 452 001.

Cell No. : +91 7049097572 -
E-mail : solankiadityaraj452001@gmail.com

Sub : Offer Letter

Dear Mr. Aditya Raj Solanki,

We are pleased to offer you the position of “Business Health Executive (Indore)” in our company
with the designation & other details as per the terms & conditions already discussed and agreed by
18.07.2022.

The salary payable to you would be CTC (All inclulsive) Rs.2,50,000/- (Rupees Two Lakhs Fifty
Thousand Only) Annual.

Please find enclosed a form covering your personal details for the company records, which you
may kindly complete and submit at the time of your joining the company.

You are also required to submit a copy of your testimonials along-with the form for our records as
per the company procedure.

Your appointment letter covering details of your employment, remuneration, perks, etc. will be
handed over to you at the time of your joining the company. Your appointment is subject to
successful completion of training.

We welcome you into the Truhealthy family and wish you a long and enjoyable innings with us.

Best regards,
For Truhealthy LLP
— P s

OB gatidd phidong - {2

ik

Authorized Signatory
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CORP. OFF. : Unit No. 174/175, Udyog Bhavan, Sonawala Road, Goregaon East, Mumbai — 400063.
Email : info@truhealthy.com Web : www truhealthy.com Contact : 022-6742 3111
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Date- JULY 26, 2022 §
Ta,

ABHISHEK REWAL

AMBIKAPURI COLONY, !
NEAR RING ROAD, .

PIPLIYAPALA,
INDIORE: 452014, :

Dear Mr ABHISHEK REWAL, - &

This has reference to your application and the subsequent interview you had with us, we are
pleased 1o ofler you the job opportunity with us as under:-

1 Designation ¢ BUSINESS EXECUTIVE

2 Head Quarter : INDORE

3 Division ¢ INSPIRA

4 Gross CTC ¢ Rs. 1.90L (Rupees ONE LAC NINETY THOUSAND Only) p.a.

5 You will be on Probation for Six months from the Date of Joining,

6  You will be covered under the Group Personal Accident Poliey from your Date of J oining

for a sum assured of Rs. 10.00 Laes,

The detailed Appointment Letter alongwith breakup of your CTC and other terms and conditions of
your emplovment will be issued to you at the time of your joining.

You are required to submit Phote copies of following docwments to the company with the originals
for verificalion at the time of joining the service:

a) Proof of Educational or Prefessional Qualification.

b} Proof of Date of Birth.

o Appointment Letter / Increment Letter with CTC break-up of your Previous Emplover.

i) Latest Salary Slip of your Previous Em plover

el Resignation / Relieving Letter from your previous Emplover.

fl Pan and Aadbar Card,
g Cancelled Cheque Leaf for Bank Account Uetails,
hj  Twoe passport size recent photograph.

We request you to kindly acknowiedge the receipt and confirm your acceplance for the above Offer.

b
You are expected to join within 15 davs from the date of this Offer Letter; failing which this Offer
Letter remains null and void, :

Thanking vou,
With Best Wishes,

For SVIZERA HEALTHCARE
{div. of Maneesh Pharmaceuticals Lid.

I Accept

4 % Ayaf

N
o
NILESH TEMULKAR
DGM - HR & ADMIN

ABHISHEK REWAL
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Solutions Pvt Ltd

Ref: HR/AL/2021-22/935
Date: 17" Jan 22

To,
Deepanshu Rathod
deepanshurathod11 1@gmail.com

Subject: Letter of Appointment

Dear Deepanshu,
We are delighted to offer you a role at Annova Solutions Private Limited on the foltowing
terms & conditions:

1s DESIGNATION:
You will be designated as Medical Coder - Trainee.

2y PLACE OF POSTING:
You will be posted in our office at Annova Solutions Pvt Ltd (hereinafter

referred to as ‘Company’ or ‘Organization’), 27¢ Floor, K Sewani Corporate
House, 16/1/1, Race Course Road, Opposite Basket Ball Complex, Indore-
452001(MP). However, at any time during the period of appointment, you will be
liable to transfer in such other capacity that the company may determine to any
other Department/ Rranch/ Establishment or any other Company under the same
management without adversely affecting your emoluments and general condition

of service.

During pandemic, you
will open up, we may s
will be required to come report

will be required to work from home “WFH”. When things
tart working from office as per Covid 19 guidelines. You
in office as per the management decision.

3. REMUNERATION: :
Your Annual Salary on Cost to Company (CTC) basis will be INR 1,85,000 (Rupees

One Lakhs Eighty-Five Thousand Only) The detailed salary structure is enclosed
with this letter in the Annexure-A. A

4, WORKING HOURS:
Your office working
Breakfast/Lunch/Dinne

am to 11:00 am depending on the clien
Monday to Friday. The shift timings may be amended by the Management from

time to time as per the organizational/client requirement. In the event of an
emergency due to various reasons, you are also expected to “Work from Home
\WFH)" and deliver the expected performance as desired by the client and the

rganization. |
/ A ‘ ! M‘/

Regd. Office: 13,Kumar Mohalla, Flat No.301, Utsav Residency, Malharganj, indbfe-452002
5th Floor, 514-Shekhar Central, 4-5, Manorma Ganj, Palasia, Indore-452001
H-701, 7th Floor, Metro Tower, PU-4, Scheme No.54, Indore-452010

hours will be 9 hours (including one-hour break for
r/Tea/Snacks) and shift will start anytime between 08:00
t requirements, you need to work from
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During probation period, your working days will be 6 days a week from Monday
to Saturday.

Bis TRAINING:

You will have to undergo 12 weeks of mandatory training and it is mandatory for

you to clear the training/certification to continue your services with Annova

Solutions. During this period, your performance shall be monitored regularly. In

the event of your in-ability to clear the training or non-performance, the

o Company shall relieve you of your duties with immediate effect and the salary

will be paid from the date of joining till your last working/training day. You will

not be entitled for any other compensation, salary or notice pay in tieu of your
relieving from the organization.

6. PROBATION PERIOD:

You will be on probation for a period of 3 months from the date of joining service.
Based on your performance and conduct the probation period may be extendec
at sole discretion of the management. During probation pericd, your
performance, attendance & conduct will be under observation and your services
can be terminated immediately due to poor performance, disciplinary issues,
etc. without assigning any reason or notice/notice pay thereof.

7. SERVICE AGREEMENT BOND:

You shall not resign from the Position of Medical Coder-Trainee till the end of
probation period.

If you leave the organization for any reason prior to the minimum working period
of 6 months from the date of your appointment, you will be liable to pay penalty
amount spent on training which will be ranging from Rs 25,000 to Rs. 80,000 due

- to cost of training and loss of business for the company
You will be required to sign the bond within a week of your joining.

8. TRANSFER:
Your service is liable to be transferred for wark in any department/ anywhere in
India depending on exigencies of work. In such a case, you will be governed by
the terms and conditions of service as applicable to the new assignment.

9. LEAVE: |
vou will be eligible for paid leaves as per Company Policy.

10.  STATUTORY DEDUCTIONS:
All Statutory Deductions (Provident Fund, Employee State Insurance, Income
Tax, Professional Tax, etc.) shall be as per the Statutory Acts.

i1, CONFIDENTIAL INFORMATIONS: T Ty
you shall not give out in any manner, particulars.or-details of-any rosearch

@

' ¢ .
A T
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process, any trade secret, Contract/Agreement of the client’s, administrative
and or organizational matters of confidential nature etc.

12, NON-DISCLOSURE & INTELLECTUAL PROPERTY AGREEMENT:

It is required that you do not disclose any of the information or asset as they are
the Intellectual properties of the Company. If you are found violating this
agreement, it can lead to termination of your employment instantly and legal

action as deemed appropriate by the company. It is mandatory to sign Non-
Disclosure Agreement (NDA) on the day of your joining the organization.

13.  PHYSICAL FITNESS:

This appointment shall be subject to your being found and certified physically
and mentally fit. Further you are required to maintain yourself in a state of
medical fitness (physical & mental). In case at any point of time you

are found medically unfit during your services, the Company will be liable for
termination without any notice or payment in lieu thereof.

14,  CHANGE OF ADDRESS:

You shall keep the company informed about changes if any in your residential

address & contact information, so as to facilitate Communication with you, and
all communications sent to you at correct address.

15.  DUTIES & RESPONSIBILITIES:

(a) Your appointment in the company is full time and you shall devote yourself
exclusively to the business of the company. You will not engage yourself in any
other gain full employment or business (part - time or full - time) as long as you
are employed in the company. Any action contrary to this shall render your
services liable for termination without any notice or payment in lieu thereof.

(b) You are required to sign the Company ‘Code of Conduct’ Guidelines on the

day of joining and will abide by the rules and regulations mentioned in the Code
of Conduct Guidelines. '

(c) You are required to deal with the Company’s clients, materials and

SR documents with utmost honesty. If at any time you are found of moral turpitude
. or of any dishonesty in dealing with the Company's money, materials and

documents, you shall render yourself liable for termination without any notice
or payment in lieu thereof.

(d) You will not divulge or give public any information related to any aspect ‘of
the company to anyone not employed by the company, including in such activity

shall render you liable for termination without any notice or payment in lieu
thereof.

(e) If any declaration given or information furnished by you to the company are
// found to be false or if you are found to have willfully suppressed any material QD
A
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""'"*/nge Jof6

‘b"‘q

L

Regd. Office: 13,Kumar Mohalla, Flat No.301, Utsav Residency, Malharganj, Indore-452002
5th Floor, 514-Shekhar Central, 4-5_, _Ma_nqrma Ganj, Palasia, Indore-452001



9 +91 8269047772 | +91 82690 4777
2 www.annovasolutions.corr

contact@annovasoluﬁons.com
CIN-U93090MP2016PTC040853

information at any point of time during your services are liable to be terminated
immediately without any notice or payment in lieu thereof. Your employment
may also be terminated with immediate effect on disciplinary grounds and you
will not be entitled for any payment or salary for such termination.

16.  ABSENCE FROM DUTIES:

Your absence for a continuous period of 3 days (including absence when the leave
is applied, but not granted) or overstay for a period of 3 days will be treated as
absconding from the services which automatically lead to termination of your
employment with immediate effect without any notice in intimation from the
side of the Management. In such cases, you will not be entitled for salary,
compensation/benefits and relieving/experience letters in lieu of your absence.
If the termination is within “SERVICE AGREEMENT BOND" period, you will be
liable to re-pay the salary paid during the period of employment.

17.  NOTICE PERIOD:

On Confirmation of your services i.e. on completion of 3 months of tenure with
the organization, either party (employee or employer) can terminate the
services by giving 30 days’ notice or 30 days Gross Salary in lieu of notice. The
Company Management reserve the rights to accept or reject the notice period
buy-out option. The Company at its discretion, during probation or on
confirmation of your services thereof, without assigning any reason, can
terminate your employment on payment in lieu of Notice Period. Such payment
will be calculated pro rate on the basis of your current Gross Fixed salary (subject
to Tax Deduction).

18. CONTRACT/BOND WITH PREVIOUS EMPLOYERS:
It will be your personal responsibility to discharge all obligations arising out of
2 any contract or bond with previous employer.

19, TERMINATION OF EMPLOYMENT:
On termination of this employment, you will immediately hand over the company
all correspondence, specifications, books, documents, client information,
literature, cost data, physical records, Data Card, Laptop/Desktop, etc.
belongings to the company or relating to its business and shall not make or retain
any copies of these items.

20.  STANDING ORDER- Adherence to Code of Conduct, Company Values & Policies:
You will abide by the Standing Orders, rules & regulations and service conditions

that may be in force or applicable to the organization or are framed from time '
to time by the company. g

EXPERIENCE/RELIEVING LETTER:
Experience/Service letter shall be issued to you on satisfactory completion-of it
Page 4 of 6 @9’ é
' S

Resignation process which includes serving notice period, compliance te Service
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Agreement Bond, Knowledge Transfer (KT), ‘No Due’ clearances from the

respective stakeholders/departments and handing over the Company Assets to
the organization. :

22.  RETIREMENT AGE:

You shall retire from the services of the company on attaining the age of 58 years

on the basis of the age proof submitted by you, subject to your being medically
and mentally fit.

23.  GENERAL:

The above terms and conditions are based on company’s policy, procedures and
rules and regulations currently applicable to the company’s employees and are
subject to amendments and adjustments from time to time.

We welcome you again to our family and trust your association with us would be a long
and meaningful one.

Please sign on the duplicate copy of this appointment letter as a token of your
acceptance and return it to the company.

For Annova Solutiops-Ryf Ltd,
"j/;i%i’}}

2l &ﬂ

W

N ARV

Authorized Signatory

A

e Von

Ty

ACCEPTANCE.

| accept the offer of employment and terms and conditions mentioned in aforesaid letter
and reported for duty on with effect from 17-Jan-2022.

Signature of the Employec:
Name of the Employee: Deepanshu Rathod . ; . AV g

Date: 17-Jan-22

Page 50[0
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ANNEXURE - A

Name: Deepanshu Rathod
Date of Joining: 17-Jan-22

Designation: Medwcak Coder- Tramee

Componen 5 onthly (Rs) | #Annual (Rs
Basic 8,500 1 02,000
= HRA 1,911 22,932
Bonus 708 8,496
Gr oéS'Sal ary(A) S - R ‘.,' ‘ T :i::;;.;...:: fi='3 3]’ 423
Variable Earning* - 35,000
Total Variable. :omponent (BYes e | 2. - [HeaFriss 000
Deductions . - [Feis 5t
Employer PF contrlbutwn 12,240
Employer ESIC contnbutron 4,33_2.
Total Deductions (C) 16,572
Cost to Company (CTC) (A+B+C) - 1,85,000

*Variable Earning: Payout is subject to pre-defined criteria basis Quality,
Production and Attendance and will be paid twice in a year.

Additional Benefit: In addition to the above, you will also be eligible for
' the below mentioned benefit -

“Group Personal Accidental Insurance (GPAI) coverage: You would be
enrolled under the Company’s GPAI scheme with a cover of up to Rs. 15
lakhs.
With Best Wis
Annova Soluti

5

Accepted By:

e

.

Regd. Office: 13 Kumar Mohalla, Flat No.301, Utsav Residency, Malharganj, Indore-452002
5th Floor, 514-Shekhar Central, 4-5, Manorma Ganj, Palasia, Indore-452001
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Solutions Puvt

Ref: HR/AL/2021-22/974
Date: 17" Jan 22

To,
Shutient Seni

shubhamscnig5896@gmail.com

Subject: Letter of Appointment

Dear Shubham,

We are delighted to offer you a role at Annova Solutions Private Limited on the following
terms &t conditions:

1. DESIGNATION:
You will be designated as Medical Coder - Trainec.

Z. PLACE OF POSTING:

You will be posted in our office at Annova Solutions Pvt Ltd (hereinafter
referred to as ‘Company’ or ‘Organization’), 2% Floor, K Sewani Corporate
House, 16/1/1, Race Course Road, Opposite Baskot Ball Complex, Indore-
452001 (MP). However, at any time during the period of appointment, you will be
liable to transfer in such other capacity that the company may determine to any
other Department/ Branch/ Establishment or any othar Company under the same
management without adversely affecting your emoluments and general condition
of service.

During pandemic, you will be required to work from home “WFH". When things
will open up, we may start working from office as per Covid 19 guidelines. You

ocision,

will be required to come repert in office as per the management decisio

) 3. REMUNERATION:
- vour Annual Salary on Cost to Company (CTC) basfs will be INR 1,85,000 (Rupees

One Lakhs Eighty-Five Thousand Only) The detailed salary structure is enclosed
with this letter in the Annexure-A.

4. WORKING HOURS:
vour office working hours will be 9 hours (including one-hour Lreak for

Breakfast/Lunch/Dinner/Tea/Snacks) and shift will start anytime between 08:00
am to 11:00 am depending on the client requirements, you need to veork from

ﬁ%&pmday to Friday. The shift timings may be amended by the Management from
o “Biye to time as per the organizational/client requirement. In the event of an

[
< Metncrgency due to various reasons, you are also expected to "Work from Home
tA WrH)” and deliver the expected-performance as desired by the client and the

£ : .
Q‘i&i"u‘:r "5})} gamzation.
u,-_z;_.,____ i

Y 4

Page 1 of'¢ V& e,
i o _ - _S“}'f‘"'
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Solutions Pvt

During probation period, your working days will be & days a week from thonday
to Saturday.

5, TRAINING:

You will have to undergo 12 weeks of mandatory training and it is mandatory for
you to clear the training/certification to continue your services with Annava
Solutions. During this period, your performance shall be monitored regularly. In
the event of your in-ability to clear the training or non-performance. the
Company shall relieve you of your duties with immediate effect and tne salary
will be paid from the date of joining till your last working/training day. You will
not be entitled for any other compensation, salary or notice pay in licu of your
relieving from the crganization.

6. PROBATION PERIOD:
You will be on probation for a period of 3 months from the date of joining service.
Based on your performance and conduct the probation period may be extended
at sole discretion of the management. During probation period, your
performance, attendance & conduct will be under observation and your services
can be terminated immediately due to poor performance, disciplinary issues,
etc. without assigning any reason or notice/notice pay thereof.

7. SERVICE AGREEMENT BOND:
You shall not resign from the Position of Medical Coder-Trainee till the end of

probation period.

If you leave the organization for any reason prior to the minimum working period
of 6 months from the date of your appointment, you will be liable to pay penalty
amount spent on training which will be ranging from Rs 25,000 to Rs. 80,000 due
to cost of training and loss of business for the company

You will be requirad to sign the bond within a week of your ininine.

8. TRANSFER:
Your service is liable to be transferred for work in any department/ anywhere in

[ndia depending on exigencies of worl. In such a case, you will be governed by
the terms and conditions of service as applicable to the new assignment.

LEAVE:
vou will be eligible for paid leaves as per Company Policy.

STATUTORY DEDUCTIONS:
All Statutory Deductions (Provident Fund, Employee State Insurance. Income

Tax, Professional Tax, etc.) shall be as per the Statutary Acts.

11.  CONFIDENTIAL INFORMATIONS:
You shall not give out in any m_an;g__;,_pa{ticulars or details of any research

; V4 NN\ S; P,
Page2 0f 6 : N A ;S
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information at any point of time during your services are lable to be terminated
immediately without any notice or payment in lieu thereof. Your employment
may also be terminated with immediate effect on disciplinary grounds and you
will not ba entitled for any payment or salary for such termination.

ABSENCE FROM DUTIES:

Your absence for a continuous period of 3 days (including absence when Lthe leave
is applied, but not granted) or overstay for a period of 3 days will be treated as
absconding from the services which automatically lead to termination of your
employment with immediate effect without any notice in intimation from the
side of the Management. In such cases, you will not be entitled for salary,
compensation/benefits and relieving/experience letters in lieu of your absence.
If the termination is within “SERVICE AGREEMENT BOND" period, you witl be
liable to re-pay the salary paid during the peried of employment.

NOTICE PERIOD:

On Confirmation of your services i.e. on completion of 3 months of tenure with
the organization, either party (employee or employer) can terminate the
services by giving 30 days’ notice or 30 days Gross Salary in lieu of notice. The
Company Management reserve the rights to accept or reject the notice period
buy-out option. The Company at its discretion, during probation or on
confirmation of your services thereof, without assigning any rcason, can
terminate your employment on payment in lieu of Notice Period. Such payment
will be calculated pro rate on the basis of your current Gross Fixed salary (subject
to Tax Deduction).

CONTRACT/BOND WITH PREVIOUS EMPLOYERS:
It will be your personal responsibility to discharge all obligations arising out of
any contract or bond with previous emnployer,

TERMINATION OF EMPLOYMENT:

On termination of this employment, you will immediately hand over the company
all correspondence, specifications, books, documents, client information,
literature, cost data, physical records, Data Card, Laptop/Deskiop, etc.
belongings to the company or relating to its business and shall not make or retain

. any copies of these items.

STANDING ORDER- Adherence to Code of Conduct, Company Values & Policies:
You will abide by the Standing Orders, rules & regulations and service conditions
thal may be in force or applicable to the organization or are framed from time

to time by the company.

EXPERIENCE/RELIEVING LETTER: _
Experience/Service letter shall be issued to you on satisfactory completion of

Resignation process which includes serving notice period, compliance to Service

T S

% / ¢ v

Page 4 of 6 - [ = T, _S',[:)-
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Agrcement Bond, Knowledge Transfer (KT), 'No Due' clearances from the
respective stakeholders/departments and handing over the Company Asscls o
the organization.

22,  RETIREMENT AGE:
You shall retire from the services of the company on attaining the age of B8 years
on the basis of the age proof submitled by you, subject to your being medically
and mentally fit.

23, GENERAL:
The above terms and conditions are based on company's policy, procccures and
rules and regulations currently applicable to the company's employeos and are
subject to amendments and adjustments from time to time.

We welcome you again te our family and trust your association with us would be a long
and meaningful one.

Please sign on the duplicate copy of this appointment letter as a token ol your
acceptance and return it to the company.

Authorized Signatory

ACCEPTANZE:

l accept the offer of employment and terms and conditions mentioned in aforesaid letter
and reported for duty on with effect from 17-Jan-2022.

e

R P
Signatuté of the Employee:

“Name of the Employee: Shubham Soni

Date: 17-Jan-22

Page 5ol 6 : 2o\ _ ,
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\ ANNEXURE-A ]
| Hame: Shubham Soni e _
Date of Joining: 17-Jan-22

Designation: Medical Coder-Trainee

Component b Monthly (Rs) Annual {Rs)
Basic 8,500 1,02.00?
HRA 1,911 22,932 |
Bonus | 708 8,496
Gross Salary (A) o 11,119 133,428
Variable Earning* | - 35,000
Total Variable Component (B) | : 35,000
Deductionsiiiie: L EETITEE Lt '
Employer PF contribution 1,020 i1 12,240
Employer ESIC contribution . 361 | ;,332
TotalDeductionsi(C).. & L 0 1.381) 16,572
Cost to Company (CTC) (A+B+C)> = = | 12,500 1,85,000

*Variable Earning: Payout is subject to pre-defined criteria basis Quality, J
Production and Attendance and will be paid twice in a year. ‘

, ” o
[Addition.l Benefit: In addition to the above, you will also be eligible for 1
f the below mentioned benefit -

| Graup Personal Accidental Insurance (GPAl) coverage: You would be i

" enrolled under the Company’s GPAI scheme with a cover of up to Rs. 15 \
lakhs.

| With Best Wis

| Annova Soluti

Accepted By:

Authorized S

L
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17 Feb 2022

M Chetan N erma

Bakaoer Fh Manawar distviet. Dhar MDP.

Subject: dob Offer Letter for the Position of Clinical Research Coordinator

Dxear My Chetan Verma,

Chmica’ Research Coordinator in our organization on terms and conditions mutually agreed upon.
Y our emplovinent will be effective. as ol 21 Feb 2022,

Y our main tashs and responsibilities will be: Managing clinical study at site level. Coordination and
sssistanee 1o PLoSite and Patient related activities as per ICH-GCP and regulitors requirement.

Lemmunication with Sponsor/CRO.

You will be paid as per payable in relation to the Organization’s payroll schedule and mutually

ﬂe

¢d. You will be paid Rs. 3000/~ for initial two month as stipend during your training period. After

cmpletion of two-month training. you will be paid initial salary Rs 13000/ Per month.

1T wour performance is up 1o our satisfaction, you will be given a salary rise afier your probation

neriod.
You will be in a full time., at-will employment reporting to Ms. Abhilasha Awasthi.

A notice period of at least One month is required from either side to relieve you from vour

responsibilities. [ you leave organization without inuimation, one month salary will be deducted.

[f this offer is acceptable o you, you are requested to sign the duplicate copy of this letter and retum

the same to us as a token of your acceptance of the offer.

With regards
Yours Sincerehy

ACCEPTANCE OF THE OFFER

,Q 'A f\W ity £ | Candidate Signature:

Ms. Ahlui&sha Awastht _ _
Director of Absolute Rescarch i - SRS e

,d" C14, Nilay Complex Thalte;, l B 491 83750 79880
A IGIPE = See= Ahmedabad- 380054 E  obhi absoluteresearch@gmail com

oronee o the personal discussion. vou had with us. we are pleased to offer vou the position of



fi

-




AYKA PHARMA

Halka Nc;. 61, Survey Nao. 156/1{1/1 famaniya Khurd ndare M P 452016
GSTN- 23AXBPK9633R22W, E-Mail- aykap! 1a{ma@gmad (fme
Contafzt No. +91 9893126565

Date: 01 July 2022

Miss, Monika Kanade
Gram. Mohanpur, Post, Goradiya
Teh. Pandhana, Dist. Khandwa (MP)

Dear Miss. Monika

With reference to your application and the subsequent interview, you have had with us, we

are pleased to inform you that you have been selected as Officer in Quality Controi.

Please let us know the date on which you will be joining us. A formal letter of appointm:er];‘ s :
will be issued to you at the time of joining. -

Monthly emoluments as mutually agreed during the interview with us.

With Best Wishes,

[ dpetit—
.‘Sign?f‘i’ﬁ?e Qf Employee



AYKA PHARMA

Halka No. 61, Survey No.156/1/1/1 Jamaniya Khurd, Indore M.P. 452016
GSTN- 23AXBPK9633R22ZW, E-Mail- aykapharma@gmail.com
Contact No. +91 9893126565

Date: 25 June 2022

Mr. Chetan Choudhari
Vill.Matrala Teh.Pansemal
Dist. Barwani (MP) 451770

Dear Mr. Chetan Choudhari

With reference to your application and the subsequent interview, you have had with us, we
are pleased to inform you that you have been selected as Officer in Quality Assurance.

Please let us know the date on which you will be joining us. A formal letter of appointment
will be issued to you at the time of joining.

Monthly emoluments as mutually agreed during the interview with us,

With Best Wishes,

For: Ayka Pharma

(DTSN,

Signature of Employee

e 4
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MANUFACTURER, EXPORTER & IMPORTER OF PHARMACEUTICAL 1 ORMULA .

Plate : 25.04.2022
To,
Mr Piyush Mahawar,

Dewla, Block-Bhikangaon,
Khargone (M.P) - 451 001

Through : GRY Institute of Pharinacy - Placement Digision
Sub.: Offer Letier.

~ Dear Piyush,
This is further to your application seeking employment with us and the < Bseqient nfariew
your had |

3

We are pleased to offer ou the position of Asst. Chemist in our arganization.
v p yoL ¢

our compensation on joining will be Rs.10,000/-P.M, i

al eductior EPF & ESIC efc. (Employee’s contribution only) will be deducted
m the above payable amolnt. Conveyance facility / allowance will be pavable extra on
onthly pro rata basis. Annual bonus will be payable exira other than above

1 for 17 months, afler which you will be confirmed provided your

You will be on pi _
10 our expectations. = ;

 performance me:

‘g;;{h@ services of the company, you shall give the company one

duplicate of thus

022

Please signify acceptance of the offer by signing and returning to us the

letler, and ensure to z;_iz%; within 35 days from today but not later than 01 05 ¢

2 to you and wish you all the best for a successiul career

L P

rincipal,
GRY. Institute of Pharmacy
BORAWAN Kharyone) 451279
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Mr Pritesh Jain,
M G Foacd Khetn,
Barwary (M)

hrongh s GRY Tustitute of Phurmacy - Placeient Division

Dear Pritesh,

This is further ymi’ apj’zfmmﬂ seeking empiﬁymem with us and the subsequer
is}t@wzgswym} had . -

:i?%?fi%?émigi@agezj tn you the position of ﬁa:ss-t' Gﬁgmi’ai in our organization

chr compensation on ;ﬁﬁemmg w? :u» Rs.10,000/-P.M.

Statutory deductions ie. EPF & ESIC etc {Employee's contrbution only) will be
deducted from the gbove payable amount Cﬁﬁ%;fﬁn{*w facility / allowance will be
paya bie axtra on ?’?"!iﬁ,&'&“&’iﬁ?’y’ rG tata basis. Annual bonus will be payable extra other than

- abwe

33i551-‘-5’*¥’ﬁu wﬁ! b@ Ol ammﬁm for 12 months, after which you will be confinmesd provided your
--:'_;}effﬁrmmm MEasures u;:@ te out expectationg

f the offer by %zzg:;znmg ﬁﬁﬁ rﬁzmrag xa us the duplicate of this .

thin 35 days from i@ﬁay. utnot later than 01 06 2

lig
122




gdicines ? -
T ate : 25.04.2022

To,

 Ms.Neha Yadav,
 Balwadi
- Khargone (M.F)

Through : GRY Institute of Pharmacy = Placenent Division

: Sub Offerf.e{?@ﬁ _

his ither i{} y*our aﬁphca‘mn Seemng amgf&ym&nt Wth us and the subsequent
"ibt’e’w ew you had

We as@ pleased 20 cifer you the position of Asst. Chemist in our organization.

Jommg will be Rs.10,000/-P.M.

ie. EPF & ESIC etc. (Employee’s contribution only) will be
ove payable amount. Conveyance facility / allowance will be
y pro rata basis. Annual bonus will be payable exira othar than

for 12 months, after which you will be ccnf rmed provided your
p' 0 our expectations. ;

gave he semces Qf the camgar‘:y you shall give the company
T :

ce of the offer by srgn ng aﬂd r&turn ing to us the duplicate of this
. mi”h in 3“\ cfays from today but not later than 01.08 2022

: ie you and Wmh ycm a!i the besi for a successful career.

TORIES PYT.LTD.

N y 43 ipai,.
e K“?\Eo , GRY. Instltute of Pharmacy
i BORAM{KMW}%'IZ?B
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CNAME: -

i

STATE m
SALARY

' -:mcmft w;.m

EDT mf: z

OWN BIKE NO.

‘Mp(é’ MI t?g

MQRL TH EN 353‘-‘

(4l

| Basic -Hi—iz‘f

10,000/

Note,~ ﬁxr!d

id F}wne with 57 Scraen. J

1000/-

|
|

L BUISIVESS
GASE

S

UNDEH CANDH)RI E

AME oF smuﬂsr

‘ Metro ill Area D. o
- Description
! 10 1 ok
E 250 150 PER WORKING DAY
250 - 200 _F‘;SR WORKING D2y
250 00
A a/- R :
500 500 " PER NIGHT
500 | so0 | PER MONT
1000 m a

o5 | INCENTIVE
HASE
o}

A FINAL HAPPINE
E:s NEEIT TARGE
PBoaeih W U
e
Crw, Bur | 2y 0000

{So R Q.'.‘: L

§.L3Lnﬂ €L3’\.
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Frincipal,
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UNISURE BIOTECH PVT. LTD.
®  A-3/909, Purvanchal Height, Sector Zeta - 1, Greater Noida - 201308
b Enfo.unésurebéo’[ech@gmaii.r::om S 9302306233
® www.unisurebiotech com

& T A ey SR

To,

Mr. Rohit Solanki

' Vidya Nagar, Gram Badgaon, Tehsil Gogawan, Badhaon (Nagjhiri) Dist. Khargone,
- M.P. 451001

SUBJECT : LETTER OF APPOINTMENT
Dear Mr. Rohit Solankj

Further to our offer letter dated 17 /06/2022 we are pleased to appoint you in our
organization as “TERRITORY MANAGER” in General Division based at Khargone HQ
with effect from 17/06/2022

The detailed terms and condition of your employment with Unisure Biotech Pyt. Ltd.
are as follows:

1. Place of work :

A Your posting will be at our Khargone HQ However you shall attend at such
place or place ( whether in Khargone or outside Khargone ) as the Company may
et from time to time direct for the purpose of carrying out your responsibilities.

B : During the course of your employment with the Company you are liahle to be
transferred to any other department » Section or anywhere in the Indian union and it's
territories or abroad. or to transfer you to any of the company's affiliates | associates,
subsidiaries, sister/parent Companies or any of our branches and you shall comply
with all direction and instructions on that behalf,

2. Probation :

You shall be on probation for a period of Six ( 06 ) months from the date of
appointment and will continue to be on probation till you are given a letter of
confirmation in writing . Confirmation would be done after performance is reviewed
for the probation period,

4 '.' o

1 a s,
“Principal,

GRY. Institute of Pharmac Y

BORAWAN (Khargone) 451228




.

3. Compensation :

You shell be entitled to compensation on a cost to company basis and will be payable
as per the annexure enclosed .

A. You will be entitled to other benefits as provided by the Company and as
applicable to your Grade .

B. The Company reserves the right to add , to alter , to modify or abrogate from
time to time any term of the contract of employment , including remuneration and
perquisites , which will be communicated to you either by individual letter or by
circular. In any question of interpretation of any term or condition of your
appointment/ employment arises the decision of the Company shall be binding on
you.

4. Hours of work -

You will put in such hours of work as may be commensurate with your
responsibilities. However , your effective hours of work per week and holidays per
year will be as per the rules determined from time to time by the company.

3. Leave ;

You will be entitled for leave per year as per the rules of the company in force from
time to time.

6. Confidentiality :

Not at any time during the continuance or before two (02 ) year after the termination
or cessation of your employment with the company except with prior sanction in
writing of the Company divulge , disclose or make public either directly or indirectly to
any person, firm or Body Corporate, or make any use of whatsoever for YOUr own or
any other purposes of:

A. Any knowledge, information or document which you may acquire or which may
come into your possession or custody during the course of or as incidental to your
employment with the Company concerning the business . affairs, finances or property
of the Company or of any Company which is a subsidiary, Assaciate or Affiliate of the
Company or any activity, business dealing or transaction in which the Company or
such subsidiary , associate or affiliate may be or become concerned or interested
whether directly or indirectly.

B. Any secret technical information, processes, or details of any process ( whether
patented or otherwise ), methods of manufacture or research or other trade secrets
or financial/ administrative / any other Company matters or documents which may
come into your possession or custody or which you may acquire during or in the
course of your employment with the Company.

7. Termination of employment :

Either party can terminate the contract of employment by giving the other, one
(01) month notice during probati%p@c"%ﬂag@ one calender month's upon

5 1»;.g¢5‘zgyﬁkaﬁmaww‘wﬁ \» S o S —
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confirmation notice in writing. However , in the event of your resignation, the
company at its sole discretion will have an option to accept the same and direct you
to either serve the entire notice period or relieve you earlier without any pay in lieu of
notice period. You shall not have choice to pay off, in part or full, the notice period.
Resignation by you shall be in writing only duly signed by you. Any resignation by
email/ electronic form sms on mobile shall not be valid. Any deviation of this clause
shall be deemed to be breach / abandonment of employment.

Prior to your relieving from the services, you shall promptly handover a Note of all
pending matters and the action to be taken to the person authorized by the Company.
You shall also obtaina * Relieving Consent " in writing, jointly from your Division Head
and Chief of HR Department of the Company after formal handover including sharing
of intellectual property that you may have acquired and important issues pertaining to
the operation under your control in the course of your employment with us. Your
continued cooperation during the notice period on the above issues will be a material
term of this contract. Your leaving /abandoning of the employment without due
release shall constitute “Breach of employment contract * and you shall be liable to
pay damage for sach losses that company may incur, which you agree to pay . In sach
cases, company at own discretion, may also withhold/ forfeit your terminal dues.

You will not be entitled for leave of any kind during the notice period,

Further,

a. The Company shall be entitled to terminate your employment forthwith without
giving any notice whatsoever or payment in lieu thereof in the event of your acting in
a manner prejudicial ti the interest of the Company.

b. For the purpose of sub clause (a) hereof the Company's decision as to whether
you are acting in a manner prejudicial to the intrest of the company shall be final.

& Without prejudice to the Company’s other rights and remedies, the company
shall be entitled to deduct from your emoluments, if any herein, the amount of any
claims which the Company may have against you gither under the term of your
employment or otherwise howsoever including salary in lieu of unserved notice
period , if any |

d. You shall immediately surrender the nominated / authorized representative of
the management, all original or copies of business document and all item belonging
to the Company, on termination of the contract of employment. Employees shall also
surrender such document and item at any time, even during the term of employment
with the Company if required to do so by the management.

€. All disputes and / or differences that may arise out of or in connection with the
letter of appointment shall be subject to the exclusive jurisdiction of the appropriate
court in the city of INDORE.

E Depending upon the nature of responsibilities handled by, you will be required
to sign an " Exit Agreement * with the Company which will detail certain obligation to
be performed by your post ceasing to be in the service of the Company . Non
adherence to this condition your relieving formalities. The draft of the " Exit
Agreement " is attached.

8. Duties and Obligations :
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The company will €xpect you to conduct yourself with decorum work with a high

standard of initiative, efficiency, honestly and economy. You will perform , observe
and confirm to such duties, direction and instructio '
you by the Company and those in authority over you,

a. You will devote your entire time to the work of the company and will not
undertake any direct/ indirect business or work honorary or remunerations except
with the written permission of the Management in each case. Contravention of this
will lead to the termination of your service with any notice or any compensation in liey
of such notice

h. You will work under the supervision of such officers as may be decided by the
company from time to time. You shall diligently and faithfully Carry out instructions
given to you by your superiors in connection with the work assigned to you to the best
of your knowledge, skill and ability and you shall further the business and interest of
the Company

B, You will not enter into my commitment or dealings on behalf of the company
for which you have no Express authority nor alter or he a party to any alteration of any
principal or policy of the company or exceed the authority or discretion vested in you
without the previoug sanction of the Company or those in authority over you.

d. You will intimate in writing to the Company any change of address within a
week from the change of the same, failing which any communication sent on your
last recorded address shall be deemed to have been served on you.

In addition to the terms and conditions of employment here in above mentioned, you
shall also observe and comply with and shall be bound by any rules and regulations
which the Company may from time to time Separately frame for observance and
compliance by its officers and which are communicated by the Company to you in
writing.

In case the terms and conditions expressly enumerated above are acceptable to you,
please sign the duplicate copy of this letter in token of your having understood and
accepted the aforesaid terms and conditions of employment.

For purpose of convenience, appointment letter is being issued to you from the
administrative office of our Head office located at Noida

We welcome you to our organization and look forward to a long mutually beneficial
association.

With best wishes,

Your truly

For. UNISURE BIOTECH PVT. LTD.

Mr. Sourabh Gupta
Senior Manager- HR

I'have read and understood the above offer including the terms and conditions of
employment. All the condition are acceptable to me and | hereby undertake to abide

all the condition, rules and reguIa{i@:ﬂélﬁﬁﬁigigompany in force from time to time.
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Signature: ... DB e e ccmenracnse

ALLOWANCE FOR TERRITORY MANAGER

References : UBPL/HO/ EC108/17/06/2022 Date : 17/06/2022
Dear, Rohit Solanki

This to inform you that, the allowance of the organization for that enclosed below .
b Territory Manager

H Q Allowance - 170 Rs

Ex stations Allowance- 200 Rs

Out station Allowance - 600 Rs

Traveling Allowance

1 Kmto 100 Km 2.00Rs
10TKmto 150 Km  1.70 Rs
151 Kmto 200Km  1.40Rs
Above 200 Km  AC

For : UNISURE BIOTECH PVT. LTD.
Mr. SOURABH GUPTA
— Senior H R Manager Mr. ROHIT SOLANK]|
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